
Calls for legally binding right to disconnect 
The trade union Prospect has called on the Government to create a legal right for employees to disconnect and 
not feel compelled to work outside of their contractual hours. We explore what employers should know below: 
•  The right to disconnect fundamentally means that every employee is able to enjoy their free time away 

from work without being disturbed, unless there is an emergency or they are ‘on call’.
•  There is currently no law on this in the UK as there is in countries like Spain and France.
•  Whilst it is always good practice not to expect employees to work out of hours and for employers to avoid 

contacting them during this time, the right to disconnect goes one step further.
•  In the Republic of Ireland, a Code of Practice – although not legally binding – gives employees the right to 

disconnect and states that employees have the right to not be penalised for refusing to attend to work 
matters outside of normal working hours.

•  The right to disconnect also gives employees the entitlement to switch off their communication devices 
and send automated emails when they are not available.

•  Whilst we wait for a reaction from the Government, employers may wish to consider implementing this 
right within their organisation to ensure that workplace stress does not lead to burnout.

•  For employers looking to attract new talent, a policy governing the right to disconnect could prove very 
appealing.

GB’s individual travel traffic light 
system updated 

The Government announced on 3 June 
2021 that England’s travel traffic light 
system will be updated from 8 June 2021. It 
then followed that travel systems adopted 
in Scotland and Wales would also be 
updated in line with England’s changes. 
Therefore, from 4am on 8 June 2021, 
Portugal will be added to the amber list 
from green, and seven countries will be 
added to the red list, including Egypt. 

Did you know? 

Employers will need to communicate with 
affected employees abroad to determine 
how their quarantine periods will be 
managed, e.g. continued use of annual 
leave, a period of unpaid leave, or 
homeworking if possible.

Postponed UEFA EURO 2020 
championship set to begin 

The much-anticipated UEFA European 
Football Championship was first scheduled 
for 2020 but was postponed due to 
coronavirus. It is now due to begin on 11 
June 2021 and last until 11 July 2021. Still 
being referred to as a 2020 tournament, 
employers will need to explore the HR 
issues that may arise as people seek to 
celebrate the Championship’s 60th 
‘birthday’. 

Did you know? 

It is advisable that employers implement 
policies on sickness absence, annual leave, 
or internet usage to help manage the HR 
issues that may arise from this, e.g. 
employees wanting to take leave to travel 
or keep up with scores whilst at work.

ET: employer should have 
followed proper procedure

An employment tribunal (ET) has held that 
the claimant was unfairly dismissed, 
without notice, after she refused to agree 
to proposed employment contract 
changes that would allow her to be placed 
on furlough at five days’ notice. The ET 
held that the employer should have 
followed a proper dismissal procedure, 
had a consultation with the claimant over 
the contractual changes, and offered an 
opportunity to appeal. 

Did you know? 

To avoid a claim for unfair dismissal, an 
employer must have a potentially fair 
reason to dismiss, acted reasonably in 
treating this reason as sufficient to justify 
dismissal, and followed a fair procedure. 

Let’s talk PHONE

Regardless of what the UK Government’s response to this issue is, implementing a policy on the right to disconnect could prove 
favourable for an employer’s business. Contact our 24-hour Advisory Service for up-to-date guidance on this and more.

Please contact the 24 Hour Advice Service for advice on your specific situation before acting on the information in this publication.
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