
Care home workers can self-certify vaccine exemption
The Government has announced that care home staff in England who are within scope of mandatory Covid-19 
vaccinations can temporarily self-certify their medical exemption. We explore what employers should know below:
• Care home staff in England must be fully vaccinated by 11 November 2021 under new Regulations. 
• The recent announcement means that, as of 16 September 2021, care home staff/volunteers can temporarily declare 

themselves medically exempt from getting the Covid-19 vaccine without medical proof. 
• Care home workers can self-certify by filling a form created by the Government. 
• Signing this form and giving it to their employers is proof of their temporary exemption status. Employers have to accept 

this but will need to follow up with the worker/volunteer to seek production of formal exemption.
• A new NHS COVID Pass system is set to go live imminently. Care home workers/volunteers will need to then use this to 

apply for a formal medical exemption.
• Temporary exemption will expire 12 weeks after the new NHS COVID Pass system is launched.
• The form makes it clear that providing false information about being exempt may result in disciplinary action from the 

employer.
• If necessary, employers will need to follow the proper disciplinary procedure for managing misconduct at work.

Employers may be able to start disciplinary action against care home staff who provide false information. A disciplinary procedures 
should be fair and reasonable. Contact our 24-hour Advisory Service for up-to-date guidance on this and more.

Shielding initiative ended  
permanently 

Shielding for clinically extremely vulnerable 
people has ended permanently, and there 
will be no centralised guidance for people 
who are classified as “very high risk” of 
severe illness from Covid-19 to protect 
themselves by staying at home and avoiding 
all face to face contact. Although shielding 
has been paused since Spring 2021, this 
announcement means that the most ‘at 
risk’ people will not be asked to shield in the 
future.

Did you know? 

Despite no blanket shielding advice, 
employers may still need to consider how 
they will protect their most vulnerable 
employees. This may involve the 
employee’s GP or occupational health.

Coronavirus SSP Rebate Scheme 
due to end soon

The Coronavirus Statutory Sick Pay Rebate 
Scheme, a service to let small and medium-
sized employers reclaim coronavirus-related 
Statutory Sick Pay (SSP), is due to end on 30 
September 2021. From this date, payment 
for Covid related absence will be covered 
by employers and cannot be reclaimed. 
Employers must submit or amend all claims 
for periods of sickness before 1 October 
2021 by 31 December 2021. 

Did you know? 

The Government has pledged to maintain 
the extension of amendments to the SSP 
Regulations which removed the three 
waiting days. Covid SSP is payable from day 
one provided all other criteria are met.

Indirect associative discrimination 
upheld by ET

The Employment Tribunal (ET) has upheld a 
claim for indirect associative discrimination 
after an employee was made redundant 
due to her inability to be office-based. 
The claimant worked remotely for 7 
years to allow her to care for her disabled 
mother. The ET found that the employer’s 
request to return to the office or face 
redundancy put the claimant at a particular 
disadvantage because of her association 
with her disabled mother.

Did you know? 

The law protects employees from 
associative discrimination. This is a ‘day-
one’ right, meaning there is no required 
length of service bring a claim to the ET.

Let’s talk PHONE

Please contact the 24 Hour Advice Service for advice on your specific situation before acting on the information in this publication.
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