
Government announces Plan B to be implemented
Following the Prime Minister’s announcement that Plan B will be implemented, in response to the spread of the 
Omicron variant in the UK, we consider the key developments.
• A legal requirement for face coverings to be worn in most public indoor venues, including theatres and cinemas, was reintroduced 

from Friday 10 December 2021. A mask is not needed when eating, drinking, exercising or singing.
• Workers who are able to work from home should do so from Monday 13 December 2021. However, flexibility should be given to 

those without an adequate homeworking environment, e.g. people with lots of distractions or poor internet connection, as well as to 
individuals whose physical or mental health may be negatively impacted by homeworking arrangements.

• From Tuesday 14 December 2021, double vaccinated individuals who are identified as a close contact of a Covid-positive person 
(including Omicron) have to take a lateral flow test every day for 7 days. Anyone who tests positive will then need to self-isolate and 
take a PCR test to verify the result. However, unvaccinated employees must self-isolate for 10 days if they are identified as a close 
contact. Employers should ensure they have up to date records of their employees’ vaccination status.

• From Wednesday 15 December 2021, Covid status checks must be carried out for all customers aged 18 and over entering certain 
events and venues such as nightclubs. The government is strongly advising employers in these settings to deny entry to any worker 
who fails to provide proof of their Covid status.

With booster vaccine appointments now available for all over 30s, and the plan to open this to all over 18s by Wednesday, 
employers should be prepared to manage requests for time off from work to get the booster jab. Contact our 24-hour Advisory 
Service for up-to-date guidance on this and more.

Medical exemption deadline  
for care homes extended

Workers within CQC-regulated care homes 
in England could previously self-certify 
a temporary medical exemption until 24 
December 2021. However, the government 
has extended the deadline for providing 
official evidence of permanent medical 
exemption to 31 March 2022. From 1 April 
2022, those who don’t provide this must be 
redeployed to a role outside the care home 
or dismissed.

Did you know? 

Self-certification forms will continue to be 
valid until 31 March 2022, as long as they 
are received before 24 December 2021. 
Care home workers who wish to apply for a 
formal medical exemption should do so as 
soon as possible.

Employers ‘named and  
shamed’ for NMW breaches

Over 200 employers have been ‘named 
and shamed’ by the government for 
failing to comply with National Minimum 
Wage Regulations, including Waterstones, 
Matalan, House of Fraser and Hays 
Recruitment. To avoid such issues, 
employers should pro-actively undertake 
regular audits, to identify any mistakes and 
make the necessary amendments without 
involvement from HMRC.

Did you know? 

The common failings were deductions 
that reduce pay, such as workers’ costs to 
comply with dress codes (27%); unpaid 
working time e.g. mandatory training, trial 
shifts or travel time (29%); and failure to pay 
the correct rate to apprentices (16%).

Office gossip leads to  
sexual harassment claim

The claimants were working together on 
the Council’s response to the Grenfell 
Tower fires. They were gossiped about 
in the office for arriving late/leaving 
early together, going out for lunch and 
taking ‘unnecessary’ trips to the Tower. 
Comments were made by a colleague 
about what they were doing whilst out of 
the office, including unfounded allegations 
of them getting a hotel room. 

Did you know? 

The Employment Tribunal found these 
comments amounted to unwanted 
conduct of a sexual nature. The claimants 
found these comments to be derogatory 
and offensive resulting in a successful claim 
for sexual harassment.
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Please contact the 24 Hour Advice Service for advice on your specific situation before acting on the information in this publication.
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