
Government mandates Covid vaccine for health and social care workers
On 6 January 2022 the government passed legislation to officially mandate Covid vaccines for all frontline health 
and social care workers in England. We look at how this will work in practice.
• From 1 April 2022, vaccination will be a condition of deployment for all workers in health and social care settings in England, who 

are employed or engaged for the provision of a CQC-regulated activity, including those deployed to undertake direct treatment or 
personal care as part of a CQC-regulated activity, who have direct, face-to-face contact with patients or service users.

• The regulations also apply to non-clinical ancillary workers who enter areas which are utilised for the provision of a CQC-regulated 
activity and who may have social contact with patients such as receptionists, porters or cleaners.

• Affected workers have a 12-week grace period to provide evidence that they are fully vaccinated or exempt, beginning on 6 January 
2022 and ending on 31 March 2022. This means workers must receive their first dose of the vaccine by 3 February 2022, to allow for 
the necessary 8 weeks between doses.

• There are exemptions for those who are: under the age of 18, clinically exempt, taking part or who have previously taken part in a 
clinical trial for a Covid vaccine and for individuals who don’t have direct, face-to-face contact with patients or service users.

• Employers should start considering what redeployment opportunities may be available for employees who don’t comply with the 
regulations, and where redeployment is not an option, prepare to undertake dismissal procedures.

Rules on fair dismissals still apply in circumstances where an affected employee has not met the mandatory Covid vaccine
requirements for health and social care. Contact our 24-hour Advisory Service for up-to-date guidance on this and more.

Right to work checks for  
biometric card holders

The government has updated its guidance 
on right to work checks to provide that 
manual checks of biometric residence 
permits, biometric residence cards and 
frontier worker permits will be removed from 
6 April 2022, with physical copies becoming 
unacceptable forms of documentation. 
Instead, checks for these must be 
completed using the Home Office online 
checking service.

Did you know? 

The government guidance confirms that 
retrospective checks will not be required 
on biometric card holders who, before 
6 April 2022, used their physical card to 
demonstrate their right to work.

PCR tests scrapped for 
asymptomatic individuals

From 11 January 2022, individuals who 
test positive for Covid on a lateral flow test 
do not need to book a follow-up PCR test 
if they have no symptoms. Instead, they 
should begin their period of self-isolation. It 
is hoped this will reduce the amount of time 
spent away from the workplace and alleviate 
staff shortages. However, it may also  
lead to an increase in the number of 
employees isolating.

Did you know? 

Employers can consider whether isolating 
employees can work from home. If not, the 
employee may be entitled to Statutory Sick 
Pay (subject to normal eligibility criteria and 
any contractual entitlement).

EAT considers flexible  
working response time

A recent EAT case confirmed that any delay 
to the 3 month response time for flexible 
working requests (e.g. to manage an 
appeal) must be agreed with the employee. 
The employee was successful in their 
claim for failure to deal with the application 
reasonably or in a timeous manner since 
the decision period was more than 3 
months, without any verbal or written 
agreement for this.

Did you know? 

This case demonstrates the importance of 
dealing with flexible working requests within 
the 3 month decision period and reaching 
agreement with the employee to any 
extension of this time period.
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Please contact the 24 Hour Advice Service for advice on your specific situation before acting on the information in this publication.
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